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Important

This booklet is simply a collection of Newsflash articles relevant toB9. The articles are transferred
from Newsflash into this booklet so it is best read from the back page forwasdo ensure you are
reading the latest article on the topic first. Note that the information ontained in this booklet is not
updated regularly so it is important that you seek professional advice beferacting on it.

Introduction

Some clients are not taking full advantage of the FBT concessionsttaard have packages that are not
beneficial. To help negotiate a package that maximizes ymafilewe have prepared a simple yet detailed
discussion on the main benefits you should be considering. Please oater to keep this succinct it does
not cover every benefit but should help you to understand the traps and opportunities ircopztars.

The following does not apply to employees who work in remote ardas m@batable employers, public
hospitals or benevolent institutions. If you work in a remote area yed teeread our Miners booklet and
consider many more concession than those listed below. If you woday of the others above you should
package benefits that do not have any concessions in their ownmntmhihe exempt or concessional part of
your package and then consider the following. You really need to seiek at an individual basis and refer
to out FBT booklet for Public Hospitals and PBIs.

If your package is under $150,000 the only fringe benefits that ark samtificing are exempt benefits
(laptops, Utes, superannuation, minor etc) or a car doing a decenttashdilometres but make sure you
crunch the numbers and make an employee contribution to bring the taxable benefit to zero.

If you are self employed you can still salary package frbegeefits if you operate through a trust or a
company as you can become an employee of that entity. But ytitbeasm employee of yourself so if the
business is operated through a partnership or as a sole trader you canndheggisenefits.

The Dangers

If your gross wage after the salary sacrifice is tkag $150,000 and you can't get out of your fringe
benefits package you will need to make an employee contribution toerdui¢axable value of your fringe
benefit to zero. An employee contribution is not necessary witm@xé&inge benefits that are salary
sacrificed such as superannuation, laptops, mobile phones, minor begefitscaiuse their taxable value is
already zero. The “taxable value” is normally the markeievalf the benefit you receive, so, if your package
is under $150,000, the only items worth salary sacrificing are temgxbenefits or in most cases a car
(providing it is unlikely to have much business use and it will travel a reasonable amolometias).

If you pay some of the expenses of a packaged car yourselTealdes not reduce the amount of FBT
your employer pays under the formula method. So you must keep thsecal give them to your employer
to include in the FBT calculation as employee contributions. If you donthis you are effectively being
double taxed because you have already paid tax on the money yolbugetie fuel etc but your employer is
also deducting from your package the FBT he or she has to pay &iT@ie estimate of what the fuel
expense will be. If you are in the maximum tax bracket and yp$p0 in fuel out of your own pocket you
have had to earn $186.92. The ATO has also charged your employer FB6.82 because the formula
assumed you would use that fuel and the employer would have paid Yaitare effectively paying tax
twice on the same tank of fuel not to mention the fuel tax we all pay.

If you salary package a car you cannot claim any expensgsfgour personal tax return. You will need
to crunch the numbers to see if it is worth losing this deductianayt not be worth it if the car does few
kilometres. A log book can be used to solve the problem if you are already in tHismsitua

If you do not travel many kilometres a packaged car may hengogu more than it is worth. For
example if your car does less than 15,000 kilometres a year ewst 38,000 the ATO considers you to be
receiving a benefit worth $9880 per year or $823 per month. Now urdesdease payments, fuel, repairs,
registration and insurance are more than this your salaragad& being reduced by FBT your employer has
to pay on a benefit you are not really receiving. In other words Ti@'sAformula could calculate the benefit
of the car to you to be greater than the cost of running the cae détails on this calculation are below. If
this is the case you would be better taking your whole packagages and providing the car for yourself. If
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you are already stuck in this position a log book can be used stopgteveeffects but it will only restore
equilibrium. A log book will not put you in a better position than if you provide the caofosglf.

Be awarewhen negotiating your salary package with your employer thatgraptoyer will not be liable
under the superannuation guarantee for any items you package. So you are losiisg®86 contributions. If
you are injured workers' compensation will only pay you your salatythe fringe benefits package. Unless
you take advantage of the concessions your benefit will effectbeetpxed at the maximum tax rate anyway
so will cost you and your employer as much as receiving it a®pgour gross wage. Considering the loss of
superannuation and workers' compensation it is important that the numbers are loekgdlasely.

What Benefits Are Worth Considering

Most fringe benefits are effectively taxed at 46.5% so tlsen® ireal advantage in receiving them and a
big disadvantage if you are not in that tax bracket yourself. Somayana an advantage from reducing their
taxable income as Fringe Benefits are not included in your takatdme but the grossed up value of them is
included on your group certificate and in your income tax retutmen®ver your taxable income is relevant,
the authority you are reporting to will probably request the Fringe Berfiegtk Amount as well. Therefore the
only real advantaged gained by arranging a Fringe BenefkaBa is from those benefits that are either
exempt, concessionly taxed or not reportable. Examples of these three cléssesfitd are as follows:

Exempt:
Otherwise Deductible Benefits- Tools, Briefcase, Calculator, Electronic Diary, Trade Journals etc
Items that would be tax deductible to you if you purchased them youiselfar as your taxable income and
the tax payable, you are in the same position whether you or youoyenplays for the item but there is a
bonus in that your employer (in most cases) would be entitleditgpancredit for the GST which employees
are not normally entitled to. Note there is no GST credit available on interest.

An interesting turn on this concession was taken to its full advantéye National Australia Bank v
FCT, 93 ATC 4914 where interest on a jointly owned property is efédgtfully deductible to the highest
income earner through salary sacrifice and the otherwise dadutie. TR 93/32 and Case 63/96, 96 ATC
578 clearly state that expenses relating to a rental propertydotbyenore than one person must be
apportioned in accordance with the ownership interest. For marg/théahas been a problem when one of
the owners is in the zero or a lower tax bracket than the other and the property \&lyegedired.

National Australia Bank v FCT, 93 ATC 4914. has provided a window of opporhamgythrough salary
sacrificing. This case resolved that a loan provided jointly teraployee and associate was 100% exempt
from fringe benefits under the otherwise deductible rule even ththeg employee would have only been
entitled to 50% because the other 50% was in regard to an associate of the emplappouse.

This arrangement in many circumstances can provide huge adsabtaghere are many other scenarios
that could apply to your rental property. If the property is positigelgred in most cases it would be better
just in the name of the spouse in the lower tax bracket. It jpsinde how far it is positively geared, again
you need to crunch the numbers.

Using the National Australia Bank Case not only allows a mgbme earner to maximise the negative
gearing benefits but when the property is sold at a profitap#at gains are still be apportioned on the basis
of ownership. Therefore the low income spouse receives an equabshia@egain despite the fact he or she
did not claim an equal share of the expenses. Further this provitlesitbfiexibility in that if the low
income earner becomes the higher income earner simply changerdsba pdo participates in the salary
sacrifice arrangement.

Careful, do not salary sacrifice special building write offdepreciation of plant and equipment. The
otherwise deductible rule would not apply to the principle portion ofegphayments so there is no benefit in
salary sacrificing them and the disadvantages discussed undwaitieg Dangers would apply. The above
only applies to properties that the employee has an ownershipstniter@nd expenses that the employee is
liable for even if only proportionately liable.

It has not been tested in the courts whether this case quiidta shares owned jointly. It is certainly
worth considering as it would only be a change to a minor and insignificant elemeni#&Bhease facts.
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Protective Clothing (PPE) and Computer Software- Only if needed for employment purposes.
Airport Lounge and Corporate Credit Card Membership
Taxi Travel — When one end of the journey is the place of work or if the travel is related to sickinmgssyor

Certain Vehicles —Providing the following vehicles are only used for home to work travel, business purpos
and other minor, infrequent and irregular travel. The benefit received is exempt, MT 2024.
a) Motor Cycles
b) Vehicles designed to carry a load of at least one tonne
c) Taxis, panel vans, utilities and commercial vehicles designeatty & load of less than 1 tonne but not
principally designed to carry passengers. According to MT #@i24ncludes Nissan Navara Dual Cab
Ute DX, Mazda Bravo 4WD Dual Cab Ute DX5, Toyota Hilux 4x2 DGab Ute, Ford Courier
4x2Crew Cab pick-up GL and Holden Ute Series Ill 179kw V8. Otherche=hthat have more load
space than passenger space may well qualify.
If you have a long way to travel to work and cannot make thattingrwise deductible (i.e. carry bulky tools
due to no safe storage at work) it may be worth asking your eerpioysupply you with a vehicle that fits
into one of the classes above, if you have another car to use fdepiits will effectively allow you a tax
deduction for all your home to work travel. Or in dollar terms clod®atve your costs for running the vehicle
if you are at the maximum tax rate.

Superannuation —The superannuation fund will have to pay 15% tax on the contribution youoysnpl
makes on your behalf but in most cases this would be less thaktiieu would have to pay if you received
the money yourself. Another benefit is any future earnings on the investiientlywbe taxed at 15%.

Minor Benefits — These are irregular benefits that cost the employethess$300 after*1April 2007 ($100
before that date). Note you can use an employee contribution to bring a benefit dosvi30Q limit.

Laptops —Your employer can give you a new laptop each year without any FBT jabilit
Mobile Phones— Providing it is used primarily for work related purposes.

Relocation Costs -This includes travel meals and accommodation en-route for alammé. The cost of
temporary accommodation, costs of selling and purchasing a home are alsa exempt

With these benefits your employer does not pay FBT and the amoth@ bénefit does not appear on
your group certificate or tax return. Nevertheless, your empleileno doubt reduce your income to pay for
the benefit so it must be of use to you. For example if your gmpleduces your pay by $100 to provide
you with a minor benefit your never use you have just wasted at least $53.%0 tevattollars.

Concessionly Taxed:

Car Benefits —Other than cars included under exempt benefits. Car bendtitdatad under the statutory
formula can be used to your benefit if you travel a decent amountbafiddites for private purposes. On the
other hand if the car does not travel a lot of kilometres or agegtentage of the travel is work related the
formula can work against you. The formula determines thél@axealue of the car benefit but multiplying
the original cost of the car by one of the following percentagpending on the number of kilometres it has
traveled that year:

Kilometres Travelled % Kilometres Travelled %
Less than 15,000 26% 25,000 to 40,000 11%
15,000 to 24,999 20% Over 40,000 7%

Note if the car has been owned by the employer or an assotitte employer for more than 4 years only
two thirds of the original cost is used to calculate the taxable benefit.
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Non — Reportable:

Note non reportable benefits are only a benefit to you if you have borgetb gain by understating your
taxable income. Being not reportable does not stop the benefit éfédngvely taxed at the maximum tax
rate through FBT. Further don't forget the superannuation guaranttewarkers' compensation
disincentives. If the taxable value of all your fringe bendétluding exempt and non-reportable ones) is
less than $2,000 front"April, 2006 ($1,000 before then) they are not required to be recordesLiomrpup
certificate. Examples of other non-reportable benefits are:

* Meal Entertainment

e Car Parking

» Entertainment Facilities

» Overseas Emergency Health Care or Living Allowance

» Police Cars, Ambulance and Fire Vehicle- When driven between work and home.

* Benefits to the Defence Forces For example storage, reunion travel, housing,
rental assistance, removal and travel assistance upon marriage breakdown.

Salary packaging — Changing Tax Bracket
With the maximum tax bracket Threshold lifting to $150,000 in the 2006/2001 i&me to re evaluate
your salary package. If you are receiving fringe beneltgart of your package your employer will be
paying FBT on these at the maximum tax rate. If you aramtite maximum tax bracket any more it is
important that you make an employee contribution to bring the takaviefit down to zero. This will
effectively mean the benefit is taxed at your tax bracket ratherlbandaximum bracket

Salary Packaging — Improve Take Home Pay

If your salary package reduces your gross pay to less than $15006@nyimprove your take home pay
at the ATO’s expense by making employee contributions. Fringditsetas is based on the assumption that
if you received the money for the benefit in your pay packesfatl will be taxed at the maximum bracket.
So if your salary package before the sacrifice is over $150,000 but $h88,000 once the sacrifice is
deducted you need to make an employee contribution. A shortcut is to centhbuamount of the taxable
value.

Note there are special concessions for employees of hospitalsullic benevolent institutions which
make salary sacrificing attractive no matter what your incomengsds the package is within the limits of the
concessions. This issue is addressed in our booklet on FBT for Public Hospitals and PBIs.

If your package is under $150,000 before deducting the salary sagudfic should make employee
contributions to reduce the “taxable value” of the benefit to zem employee contribution is not necessary
with exempt fringe benefits that are salary sacrificedh g superannuation, laptops, mobile phones, minor
benefits etc. because their taxable value is already Zdre.“taxable value” is normally the market value of
the benefit you receive, so, if your package is under $150,000, the onfyiterth salary sacrificing are the
exempt benefits or in most cases a car (providing it is upltkehave much business use and it will travel a
reasonable amount of kilometres). The first worksheets belavhe&lp you calculate the taxable value of a
car and therefore the employee contribution necessary. The seodksheet helps you work out how much
it will cost your employer to provide you with the car and therefae much your salary will need to be
reduced by in order to receive the car.

This also applies to the self-employed that operate through aangngo trust. In these cases the
employee contribution is normally done by journal entry when the tax returns are done.
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Note you will not be able to claim a tax deduction in your personal income taxfaattiie cost of using a
salary sacrificed car for your work.

Taxable Value of Vehicle

GST Inclusive cost of the wehicle Statutory Fraction

Multiply by statutory fraction Total kilometres pa less than 15,000 0.26
Total kilometres pa 15,000 to 24,999 0.20

Taxable Value Total kilometres pa 25,000 to 40,000 0.11
Total kilometres pa over 40,000 0.07

Calculate The Cost to the Employer of Providing the Car:
Lease Payments

Fuel
Registration Actual Running Cost*
Insurance Add: GST Payable on Employee
Repairs and Maintenance Contribution
Tyres Add FBT Payable
Less: GST on Running Costs
Total Costs GST Inclusive * Less: Employee Contribution
For GST on Abowe Divide by 11
Real Cost to Employer and normally
GST on Running Costs the amount of the salary sacrifice

Relocation Expenses

The cost you incur transferring your household to another workdocate not deductible but they are an
exempt fringe benefit so you should negotiate with your emplaybate them pay these costs even if there
is a corresponding reduction in your income before tax.

Employee Contributions for FBT and the BAS

On the 2% May, 2001 the Commissioner released GSTR 2001/3 which deals withysmmlontributions
towards fringe benefits, being subject to GST. Unless the gagpimakes the contribution by way of paying
the actual expenses associated with the benefit (such asfidefjo input credit has been claimed on those
expenses the taxable employee contribution is to appear in thenBA&quarter in which it is received if the
BAS is on a Cash basis. According to GSTR 2000/D17 paragrapht®é, BAS is on an accruals or non
cash basis all of the employee contribution is included in the BA&hich the first amount is received or
when a bill is issued to an employee unless the full amount iknoet then only the amount received is
included. While the ruling doesn’t address this | believe theléigis supports that the full amount of the
contribution should be included when the supply is made if this is thetHirgy to happen and you are
reporting on a non-cash basis.

Unfortunately the ruling only looks at the limited circumstancesngiloyees who are not owners of the
company. Many of our clients own companies or trusts of whichategmployees. They don’t pay fringe
benefits tax because they make employee contributions to candeedagnefit. Many clients may not even
be fully aware of this because until now the entry has been mgderbgl entry by the accountant when the
tax return is done. This is permitted to be done retrospectively midey MT2050. GSTR2001/3 accepts
that the employee can make a contribution after the end of they&8BTand have it apply to that year. So in
order to be technically correct the journal, when made should nmdbkedated as it has been in the past but
dated the date it is made. This way it can be correctly recorded BA@é¢or the period when the accountant
is doing the work. Just make sure you get this information for yoi8.B®We have had the above approach
confirmed by the NTAA and ATO.

The above probably applies to you if your vehicle is owned by adrre®mpany and you are not in the
maximum tax bracket, or if an employee makes contributions to you.
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In short, what to do Now:

If you have employees who make actual contributions during tharwyeatou prepare your BAS on a cash
basis you will have to enter these amounts on the BAS for each fezipdre received. If you prepare your
BAS on a non-cash accruals basis you have to include all the future payrhentthe first one is received or
you issue a bill or the goods are supplied unless the total amawundagain. This should not be a problem if
the contribution is for goods as they have been supplied so the amount shaultkéa set. The problem
arises when a car is provided on an ongoing basis. There sebmsatgood argument here that the total
amount is not certain so the contribution only needs to be included wiseredeived or the journal entry
made. In the latter case where you are at risk of missisgotie off entry as it does not go through the
cashbook. So if you are preparing your own BAS don’t forget to ask you accountant fordbigt avhen the
business income tax return is done.

Some employees will be making an annual contribution in the June camitermost cases this is the
guarter when the liability is calculated for the FBT returne Tiinge benefit calculation for motor vehicles
based on the formula method is reasonably simple. So once shownrbgccountant you should be able to
do it yourself in future years. But note when the car has beendreiibfe than 4 years, at the beginning of
the FBT year, the cost base in the formula is reduced to 2/3tts ofiginal cost. If you are accounting for
the car on a log book basis the fringe benefit calculation is much more complex.

FBT return preparation

How to account for those Christmas parties and gift

Gifts that are not entertainment are fully tax deductible aB&& input credit is available but they are
subject to FBT if they exceed $100 per employee ($300 aftépiil, 2007). If they are gifts to a customer
they are fully deductible, a GST input tax credit is available and no FBDleaya

A Christmas party is considered entertainment so the followingctims needs to be made of those
attending:
Family members etc of employees FBT payable, tax deductible and input credit can be claimedf Bt i
total value to the family of the benefit received is under $100 ($3@6 HftApril, 2007) no FBT, no GST
input credit and no tax deduction. The employee himself or hésgatluded in the family total if the party
is away from work or not on a normal working day.
Employees -on a normal working day at work no FBT, no tax deduction for the expadseoanput credit
can be claimed. If not at work or not on a normal working day FBTiepphd a tax deduction and input
credit is allowed if the benefit in total received by the ewgé and his or her family exceeds $100 ($300
after £ April, 2007). If it does not exceed $100 ($300 aftérApril, 2007) no FBT is payable but no tax
deduction or input credit.
Customers— No tax deduction, no GST input credit and no FBT payable.
There are 2 methods available for apportioning the costs betwgxoyers, family members and customers.
One is a 12 week register which is not really appropriate éoreaoff Christmas party. The other is the 50/50
method which allows you to assume one half of the total expense is subject to F&forehenly one half of
the expense is deductible. But careful as, if the amount per empjogifies as a minor benefit then no tax
deduction is permitted. If you use this method the other half of thenggbat is not deemed to be a benefit
is not tax deductible. The availability of the GST input creditristhe same basis as the tax deductibility.
References — TR97/17, FBTAA 136(1) and 58P

What To Put On Group Certificates:

Fringe Benefits need only be included on group certificatdseif value before grossing up exceeds
$1,000. But if this is the case the whole amount including the first $i5008uded. This $1,000 threshold
changes to $2,000 fron?'April, 2007. The FBT year finishes on°8March yet group certificates don’t
come out until 38 June. So the group certificates for the year end&dJafe, 2007 will show fringe
benefits supplied from®1April 2006 to 3% March 2007. Some fringe benefits such as meals and car parkir
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are excluded from the $1,000 limit and excluded from the amount to appdhe group certificate. The
gross up rate for reportable fringe benefits is 1.8692 regardless of wa&heaapplies to the benefit or not.
Employee Contribution:

The amount of the fringe benefit can be reduced by employee ctiotribbut if these are made in cash,
GST and income tax is payable on this amount by the employ&T i& not payable if the employee
contribution is towards motel accommodation or a GST free expense such as healtitesur

Administration Fee for Salary Packaging

ID 2003/566 states that the small monthly or fortnightly feegehto cover the cost or administering a
salary package is not tax deductible to the employee. On the other hand such anratiomriest would be a
direct cost to the employer of running his or her business sodiedlyctible. So, it is better for the employer
to be the one to incur these costs.

Salary Packaging a Car — Sometimes it Can Go Wrong

Note the following is not for employees of hospitals or public benevolent institutions.

Recently we have come across some salary packagingsdhadhas actually made the employee worse
off. About a year ago we published some articles on the catmdatidb work out the actual benefits of a
salary package and these are still available in this booklet.uMlerstand that the calculations are quite
complicated so the following is a list sbmeof the pit falls. If you think these could apply to you it is worth
reading the booklet or talking to us. Note the following is not con@ysist some examples we have come
across. To really know if your package is right you must crunch the numbers.

1) The ATO determine the FBT payable by your employer fiyraula that increases the amount of FBT

payable if the kilometres travelled by the car are low, thhenighe kilometres travelled the more business
purpose the ATO assumes the car has. The formula takes thagmupice of the car (assuming less than 4
years old) and multiplies it by one of the following:

Total kilometres p.a. less than 15,000 0.26
Total kilometres p.a. 15,000 to 24,999 0.20
Total kilometres p.a. 25,000 to 20,000 0.11
Total kilometres p.a. over 40,000 0.07

If your car is only doing 15,000 kilometres and it cost $38,000 the ATQdeosig/ou to be receiving a
benefit worth $9880 per year or $823 per month. Now unless your leasenpayfuel, repairs, registration
and insurance are more than this your salary package is beingdday FBT your employer has to pay on a
benefit you are not really receiving. In other words the AT@isidila calculates the benefit of the car to you
to be greater than the cost of running the car. So you would be jayiag the tax on your package and
providing the car for yourself.

A log book can be used stop the negative effects of the above butahhyilestore equilibrium. A log
book will not put you in a better position than if you provide the car for yourself.

2) If your gross wage after the salary sacrifice is &n $150,000 you will need to make an employee
contribution to reduce your fringe benefit to zero. The tax your gmaplpays on your non exempt salary
sacrifices is at 46.5%, which is the maximum personal tax brackets not reduced just because your own
personal tax rate is lower. Therefore it is important tlvat make an employee contribution to bring the
taxable value of your benefit to zero as you will pay les®tathe money than your employer. There is still
a benefit in salary packaging a car even if you are underdikemam tax bracket threshold. If you are doing
a high amount of private kilometres as discussed above the ATO esssuiibs formula that there is a high
business portion and reduces the FBT payable accordingly. Ifpgmlkiage is under $150,000 the only
fringe benefits that are worth sacrificing are exempt ben@daptops, superannuation, utes, minor benefits,
etc) or a car providing it travels a reasonable amount of kilesietin the latter case it is imperative that the
numbers are crunched to ensure there is a real benefit.
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3) If you pay some of the car's expenses yourself the ATOrawesduce the amount of FBT your employer
pays under the formula in point 1) above. So you must keep the remaiptgve them to your employer to
include in the FBT calculation as employee contributions. If yout @nthis you are effectively being
double taxed because you have already paid tax on the money yolbugdtie fuel etc but your employer is
also deducting from your package the FBT he or she has to pay &T@ie estimate of what the fuel
expense will be. If you are in the maximum tax bracket and you payi$I0él out of your own pocket you
have had to earn $186.92. On top of that the ATO in its formula discisdgdabove have taken into
account that car will use that in fuel so will charge your eygdl FBT which your employer will take out of
your pre tax salary package. You are effectively payangwice on the same tank of fuel not to mention the
fuel tax we all pay.

Rental Properties

TR 93/32 and Case 63/96, 96 ATC 578 clearly state that expensewredadi rental property owned by
more than one person must be apportioned in accordance with the ownersbgi.intEor many years this
has been a problem when one of the owners is in the zero or a lowaratket than the other and the
property is negatively geared.

National Australia Bank v FCT, 93 ATC 4914. has provided a window of opporherigythrough salary
sacrificing. This case resolved that a loan provided jointly teraployee and associate was 100% exempt
from fringe benefits under the otherwise deductible rule even khthay employee would have only been
entitled to 50% because the other 50% was in regard to an associate of the emplapgpouse.

For example A & B are married and own a rental property mastgmants which means they automatically
are required to split the profit or loss from the property 50:50. 04w, Irates, insurance etc are also in joint
names. A has no other income and B is in the maximum tax brackebrdgythan $20,000. The property is
negatively geared as follows:

Rent Income $15,000
Less:
Rates ($1,800), Insurance ($600) & Interest ($18,000) $20,400
Special Building Write Off 5,0%,400
Loss 10,400= 5,200 each

The tax refund to B is $2,418 ($5,200 x 46.5%). A receives no refund but najeb® carry forward the
losses for the future unless exempt income such as Family Ralae B is being received. The actual after
tax cash flow cost of the rental property is the rates, inserand interest of $20,400 less rent received of
$15,000 less the tax refund of $2,418 = $2,982 out of pocket each year.

If B salary sacrifices expenses they are paid beforéd@B596 tax bracket is applied to the income. This is the
equivalent dollar wise to claiming a tax deduction but no FBT islpayay the employer because of the
otherwise deductible rule. If B salary sacrifices the Kdtesurance and Interest, a total of $20,400 B's take
home pay is only reduced by $20,400 x 53.5% = $10,914 because unlike take homegawam jayable

on the $20,400. The rental property net income calculation for A &B is now as follows:

Rent Income $15,000
Less: Special Building Write Off _ 5,000
Profit $10,000 = $5,000 each. Note this will have a minor effect A's part B

family payment.

The $5,000 will be included in B's taxable income resulting in abiidof $2,325. Under the traditional
method the property was costing an extra $2,982 in cashflow eachUreder the salary sacrifice method the
cashflow would be the rental income of $15,000 less the reduction in takepagnoé $10,914 less B’s tax
payable of $2,325 and A’s loss of part B say $200 ($1,000 x .20) = $1,561 posttiakis &n annual saving
of $2,982 plus $1,561 = $4,543.
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Note there are many other scenarios that could apply to your reofanty. If the property is positively
geared in most cases it would be better just in the name apthese in the lower tax bracket. Each case
needs to be looked at individually.

Not only does the above allow a high income earner to maxiheseegative gearing benefits but when
the property is sold at a profit the capital gains are stitifg@ortioned on the basis of ownership. Therefore
the low income spouse receives an equal share of the gain daspiéetthe or she did not claim an equal
share of the expenses. Further this provides brilliant flexibiitthat if the low income earner becomes the
higher income earner simply change the person who participates in tlyessaldfice arrangement.

Careful, do not salary sacrifice special building write offlepreciation of plant and equipment. The
otherwise deductible rule would not apply to the principle portion of gh@yreents so make sure you only
sacrifice the interest portion. If you have any non deductiblettehtental property loan should be interest
only anyway. The above only applies to properties that the engploge an ownership interest in and
expenses that the employee is liable for even if only proportionately liable.

Secret Plans and Clever Tricks - Minor Benefit Exemtion

Employers, if you want to take advantage of the $100 ($300 ftbapfl, 2007) minor benefit exemption
from FBT but the expense exceeded that amount, simply have theyemphake an employee contribution
sufficient to bring the expense down to the $100 ($300 frdmgil, 2007). You will still get a full input
credit (providing the benefit is not entertainment) for all theeese as you will be liable for GST on 171df
the employee contribution unless the employee contribution is towastid accommodation or a GST free
expense such as health insurance.

Note there are other requirements to meet the minor benefit exemption undefd®ss
58P(1)(a) The benefit is provided in respect of employment
58P(1)(b) The benefit is not an airline transport benefit
58P(1)(c) The benefit must not be an inhouse expense payment, inhouse property, or inkloiase resi
58P(1)(f) The benefit must be infrequent and irregular

There are special conditions for exempt employers. Aldmises8P(2) links associated benefits i.e. a
benefit of $75 to an employee and the same sort of benefit tosfimiise makes the amount $150 i.e. $50
over the threshold until®1April, 2007 when the threshold increases to $300.

Ultimate Secret Plan and Clever Trick with Rental Roperties

Earlier in this booklet we covered National Australia Bank v AQ%3 ATC 4914. The case resolved that
a loan provided jointly to an employee and associate was 100% exemmpfringe benefits under the
otherwise deductible rule even though the employee would have only migtddo 50% because the other
50% was in regard to an associate of the employee i.e. a spouse.

Not only does this allow a high income earner to maximise thatimegyearing benefits but when the
property is sold at a profit the capital gains will still lppartioned on the basis of ownership. Therefore the
low income spouse receives an equal share of the gain despiéetthe for she did not claim an equal share
of the expenses. Further this provides brilliant flexibility iattii the low income earner becomes the higher
income earner simply change the person who participates in the salangesacréngement.

There were many doubters that such a golden opportunity has exiseed393 without being brought to
public attention. To prove our point we applied to the ATO for a ruling.

Now this ruling is a private ruling so can only be enforced onAflh@ by the individual applicant.
Accordingly, each employee wishing to utilise this case neparsue his or her employer to accept the case
or apply for their own ruling to be safe. There will be a mpj@blem with employers as they get no real
benefit from the arrangement yet would be made to pay FBEIATO takes a narrow view or have to pay
their accountants to apply for a ruling. This is probably why treept has not yet taken off which is a
shame as it can save employees thousands of dollars every year.
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To solve this we have prepared a kit to present to your empldper kit explains the whole concept in
detail. There is a page for the employer, the employee andnipéyer’'s accountant. There is also a
checklist of dos and don’ts to make sure you stick within the bounds of tleElpnecase, a worked example,
suggested issues for the employment agreement, an employaaii@cland booklets of advice on CGT and
Rental Property Taxation Issues. The kit includes a copy of the rulilmgwveereceived and all the paperwork
necessary for the employer to apply for their own private rulingimmply putting in their personal details,
signing and posting. At $150 (tax deductible) the kit is considerdi@pper than your employer going
through the ruling process from scratch. But more importantigilithelp you explain it to your employer
and your employer’s accountant how simple it is for you to saveuary year. More details are available on
our web sitevww.bantacs.com.aor phone your nearest BANTACS office for a copy.

Home to Work Travel an Exempt Fringe Benefit

Most fringe benefits are effectively taxed at 46.5% so tlsen® ireal advantage in receiving them and a
big disadvantage if you are not in that tax bracket yourself.eSoay gain an advantage from reducing their
taxable income as Fringe Benefits are not included in your takatdme but the grossed up value of them is
included on your group certificate and in your income tax return. Whegeueitaxable income is relevant,
the authority you are reporting to will probably request thegéeriBenefits Tax Amount as well. Therefore
the only real advantage gained by arranging a Fringe Bdtafitage is from those benefits that are either
exempt, concessionly taxed or not reportable.

Exempt use includes "Non CarsProviding the following vehicles are only used for home to work travel,
business purposes and other minor, infrequent and irregular travel. The bengidrecexempt, MT 2024.

a) Motor Cycles

b) Venhicles designed to carry a load of at least one tonne

c) Taxis, panel vans, utilities and commercial vehicles designealrty a load of less than 1 tonne but
not principally designed to carry passengers. According to MT #24ncludes Nissan Navara
Dual Cab Ute DX, Mazda Bravo 4WD Dual Cab Ute DX5, ToyotanH#x2 Dual Cab Ute, Ford
Courier 4x2Crew  Cab pick-up GL and Holden Ute Series Il 1798w @ther vehicles that have
more load space than passenger space may well qualify.

If you have a long way to travel to work and cannot make that tripnosigedeductible (i.e. carry bulky
tools due to no safe storage at work) it may be worth purchasmegiele that fits into one of the classes
above, if you have another car to use for private. This will effdgtallow you a tax deduction for your
entire home to work travel. Or in dollar terms halve your costsuioning the vehicle if you are at the
maximum tax rate.

Salary Sacrifice and Employees of Hospitals or Puial
Benevolent Institutions (PBISs)

Employees of Hospitals and Public Benevolent Institutions can rexdiméted amount of fringe benefits
without their employer being liable to pay fringe benefits takis effectively means the benefit is received
tax free just like the good old days. The limit varies dependingtaiher GST is applicable to the benefit
your receive or not. It is around $8,000 taxable value for hospitals ah@91taxable value for Public
Benevolent institutions. The taxable value is normally the actsl of the benefit supplied. A statutory
formula can be used to calculate the taxable value of a car the formula worksves: fol

Statutory Fraction

Kilometres Travelled % Kilometres Travelled %
Less than 15,000 26% 25,000 to 40,000 11po
15,000 to 24,999 20% Over 40,000 79
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Statutory Formula — Taxable Value of Vehicle

GST Inclusive Cost of Vehicle
Multiply by the Statutory Fraction
Taxable Value

Exempt fringe benefits such as superannuation, laptops, mobile phonesiandenefits are not included
in the limit and are not subject to FBT so these are effegtiaglfree as well, though superannuation is taxed
in the hands of the superannuation fund.

If your taxable income after salary sacrifice is under $150,000 make gurersgiits you receive over and
above the exemption limit (around $8,000 or $14,090 for PBIs) are exerhgiriown right. If you do more
than this it will be necessary to make an employee contributioartcel the taxable value of the extra benefit
down to zero. Otherwise you are effectively paying the maxinaxmate on the excess benefit when if you
had received the cash instead it would have been taxed at a lower rate.

Note you will not be able to claim a tax deduction in your personal income taxfaatthie cost of using a
salary sacrificed car for your work.

Ensure the Maximum Benefit from Packaging a Car

There is no doubt that the calculations relating to salary pagkagcar under the ATO formula method
are complex. Unfortunately this means that many employees demthcthe numbers. For years we have
been advocating spreadsheets and crunching the numbers but nobodjodeemmserested. So instead we
have produced a few basic rules, that in most circumstancegnstlle you maximise the benefits provided
by FBT. Note ideally you should seek professional advice in regardur particular circumstances. But if
that is never going to happen at least make sure you cover the following:

1) Work out the taxable value of the car and make an employeébatiotr of this amount this will not only
ensure you get the maximum benefit but also reduce the amount of svockenpensation and
superannuation contributions you lose. To calculate the taxable valusaphaultiply the original GST
inclusive purchase price (unless over 4 years old) by one of tlosvilo) depending on the amount of
kilometres the car travels within a year:

Kilometres Travelled % Kilometres Travelled %
Less than 15,000 26% 25,000 to 40,000 11po
15,000 to 24,999 20% Over 40,000 79

2) If the taxable value before grossing up is more than tiu@lamost of running the vehicle you are in the
unusual position where salary packaging the car will not benefit you.

3) The employee should not incur any direct costs in regard tatha if unavoidable the employee should
be reimbursed for these costs, as the employee is not perantdgdieduction for them. To do otherwise
could result in the amount effectively being taxed twice plus GST.

4) As the employee will not be entitled to a tax deduction fervéhicle even under, the kilometre method,
careful crunching of numbers should be done before the packageersitake car is used at all for
business. If a car used for business purposes is already pdcdkagay be necessary, to ensure the
maximum benefit, to keep a log book and use the actual costs method rather than the formula

More FBT Mistakes

Public Hospital or PBI employees who salary sacrifice intoranpeation could be paying 15% too much
tax.

Employees of exempt employers, which are Public Hospitals oicBéyevolent Institutions (PBIs), are
entitled to receive a set amount of fringe benefits without tmepi@yers being liable to pay FBT. It is the
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intention of the government in providing this concession to help these esrplaftract staff so taking
advantage of this is perfectly legitimate with the ATO. RuBlospitals are permitted to pay each employee
the grossed up equivalent $17,000 and PBIs $30,000. Note employees of more tiRBl ondPublic
Hospital are entitled to multiply the limit by the number of exempt empldiiesshave.

At one of our FBT seminars | was horrified to find an employeeRBI was using the exempt portion to
salary sacrifice into Superannuation. This meant that insteaettofggthe amount tax free as would be the
case had it been any other expense, the PBI paid, she was paying 15% tax.

| can't blame the ATO for this one other than the fact vt are too complex for many to understand.
The superannuation fund was receiving the contribution as an empbwyabation so the fund was liable to
pay 15% tax on it. Now if the employee in this case had usechdhey for any benefit other than cash or
superannuation it would not have been taxed, at all, up to the exemptlfengft limit. It is only its entry
into a superannuation fund as an employer contribution that triggered the tax.

It is also a waste to package exempt or concessional benefithe exempt portion of the package that
has resulted from an employer being a public hospital or PBeasBldon’t let this discourage you from
packaging as there are huge benefits if it is done right.

Please take the time to get the right advice. Even the ATO does not want toscolieos t

FBT on Christmas Parties

FBT (Fringe Benefit Tax) or the lack of a tax deduction an@8d input credit can tax a Christmas Party
more than normal wages.

As a Christmas Party is considered entertainment, this aatirethe expense not being tax deductible or
FBT applying at the maximum tax bracket. Assuming the GhastParty is not held in the work place on a
normal working day. If the cost per employee is more than $10udiex cost of employee’s family and
amount $300 on®1April, 2007) FBT is payable, an input tax credit can be claiwigil the net amount and
FBT being tax deductible. If the total value to the familyhaf benefit received is under $100 ($300 froh 1
April, 2007) no FBT is payable, but no GST input credit or tax deductiorbeaclaimed. If clients or
customers attend there is no tax deduction, no GST input credit andThpdyBble on their share of the
costs.

The above is important for you to note because it will be reléwdahe preparation of your BAS and the
ATO is aware that about a 193f all FBT calculations are wrong so are stepping up auditigctn that
area.

Considering the paperwork involved and the application of FBT at thenmaxitax bracket it may be
worth considering paying a Christmas bonus and letting the empltlyemselves put on a Christmas Party.
References — TR97/17, FBTAA 136(1) and 58P

FBT Time

ON 37" MARCH THE SPEEDO READING SHOULD BE TAKEN FOR ALL
VEHICLES THAT ARE AVAILABLE FOR THE PRIVATE USE OF EMPLOYES.

If you want the option of choosing between the statutory method arfortii@a method for measuring
the FBT on a car supplied to an employee and a log book has not beéor kieptlast 5 years, the log book
must be started before 3March.

Many Employers don't realise they are required to complekBarreturn because they don't realise they
provide Fringe Benefits to their employees. You don’t need todyédomng cars and other obvious benefits
to be liable for FBT; the following also create an FBT liability:

e Christmas parties where the benefit to an employee includsgr her family exceeds $100 ($300

from 1% April, 2007)

« Loans to employees where the deemed interest would exceed $100($805" April, 2007) this
includes overpayment of wages (ID2003/233) and any advance of moregddr terms (section
136(1))

* Use of the Company Bus, Ute, Truck etc for private purposes.
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Enough compliance issues now for some fun. Secret Plan & Clagkrnimber 24 (Refer booklet at
www.bantacs.com.afor the other 23). When an employer leases a car for an employee undas d&ngth
novated lease with a residual value that complies with IT28 anehtipéoyee purchases the car at the end of
the lease any profit the employee makes when selling the nat subject to FBT. 1D2003/320 says that the
employee is also not taxed on it under Subdivision 20-B.  But thgmdtias not specify that the income is
not assessable under section 6-5. TR 92/3 at paragraph 16 statedhaaction of a non business taxpayer
is not considered income if the intention of the transaction is nott pnafiking. Accordingly, it is not
recommended that you pay the residual and sell the car immgditteiust be clear that you didn’t purchase
the car purely with the intention of selling it at a profillote this will not work for the self employed using a
company or a trust, as they will be caught by Subdivision 20-Busedhe lease payments have been made
by an associate.

FBT Return Time Again

FBT returns are due to be lodged b/ Ray. Hopefully, the following set of points cover all thosedittl

guestions that will come to mind while preparing your FBT return.

1) The employer is required to remit 1/1af an employee contribution as GST to the ATO but the GST
inclusive value of the contribution is used to reduce the taxable value of the benefiegrovi

2) lItis always the GST inclusive price that is included in BBY calculation. For example calculating
the value of a car benefit under the operating cost method the fuel is GST inclusive.

3) If the amount of the benefit before grossing up is less than $1,000 ($&60@fApril, 2007) it does
not need to be reported on PAYG Summaries (Group Certificalds).gross up rate for reportable
fringe benefits is 1.8692 regardless of whether the benefit was subject to GST or not.

4) The gross up rate for benefits that included GST or a car thgbwrelsased after the introduction of
GST is 2.0647.

5) The gross up rate for benefits that do not include GST or a camwtmtpurchased before the
introduction of GST is 1.8692

6) The car formula method rates are:

Kilometres Travelled % Kilometres Travelled %
Less than 15,000 26% 25,000 to 40,000 11pPo
15,000 to 24,999 20% Over 40,000 79

7) Don't forget to calculate the notional interest for a car ihanot under finance. The interest is

calculated on the written down value of the car at the start of the FBT year

FBT Benefits of a Cheaper Car

Under the statutory formula method FBT is calculated by myihligpkhe original purchase price of the car
(or two thirds of it if the car has been owned or leased for more than 4 lygargercentage that decreases as
the kilometres travelled by the car each year increases. nidans a cheaper car can save you heaps in FB
even though it costs around the same to run as a more expensilfeycartravel a lot of kilometres the FBT
could be insignificant and no amount may be reportable on your PAYG a&ayneven if the car is 100%
private use. For example | compare an old car, a typical nevama a cheap new car - they all travelled
25,000km:

New Car $35,000 Old Car $8,000 New Car $14,000
Fuel $2,500 $2,500 2,500
Rego & Insurance 1,200 1,000 1,100
Repairs & Maintenance 600 1,000 600
Interest @ 7% 2,450 560 980
Depreciation @ 12.5% 4,375 1,000 1,750
FBT = Cost x 11 % x 2.0647 x 46.5% 3,696 845 1,479
Total cost of providing the carer year 14,821 6,905 8,409
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If an employee is concerned about the Reportable Amount tharappe their PAYG summary a car
costing just $8,000 is very attractive as the taxable amount is8rp0 x 11% = $880. As this amount is
under $1,000 (increases to $2,000 frothAbril, 2007) it is not reportable on the PAYG Summary if the
employee does not receive any other fringe benefits.

In the case of the older but cheaper car an employee wouldrbakte finding a finance company that
would provide a novated lease. If the employee was employed by lneraywn company or trust the
business can simply purchase the car outright. Other employeesntyalye able to take advantage of this
strategy by taking a novated lease on a new car at the cheaper end of thel mavikeheard a few advertised
for around $14,000.

A couple of FBT tips:

1) Purchase or lease vehicles that are subject to FBT in Marcke. tBawehicle has been held for more
than 4 years at the start of a FBT year which®isApril, only two thirds of the value is used to
calculate the benefit received under the formula.

2) If you are not in the maximum tax bracket make an employee contribution to red&&Tthe zero

The Operating Cost Method Can Save a Fortune in FBT

When calculating the FBT payable on a car the employer has a choice of two methods
1) The operating cost method which is the actual costs apportion bebwsamess and private use
according to a log boolOr
2) The formula method which is a percentage of the original pricenefvehicle (unless more than 4
years old). The percentage applied depends on the number of kilometres travdikeadiydle.
The formula assumes that the more kilometres travelled byethiel® the higher the ratio of business
use to private use.
As you can see from the above if a car does not travel manyekiksyet the travel is mainly for business
a better FBT result will come from a log book. This is aleodase if the vehicle has a very high percentage
of business kilometres. On the other hand the formula method can afteevos the cost of a car used solely
for private to be exempt from FBT.
In short, if the vehicle that is subject to FBT does below geckdometres or has a very high percentage of
business use it is worth doing the calculation to see if the operating cost methau lggees result.
Don't forget that if the employee is not in the maximum tax bracket andamelcontribution should be
made to reduce the FBT to zero.

Wage Earners with Businesses on the Side

Wage earners who have a business on the side that operatearineaship or as a sole trader have to
watch out for division 35 which prohibits them from offsetting the busiltsses against their wages income
unless at least one of the division’s requirements are met.e Then opportunity here to organise your
affairs to meet these requirements.

High income earners such as doctors working in hospitals and buildiagfarmm on the side should
consider utilising the salary sacrifice provisions to make tira fan at a profit yet not increase their taxable
income. They should ask their employer to pay the businesses expadseduce their wages accordingly.
The otherwise deductible rule would mean their employer would not becsubjFBT on any expenses it
pays for the business. As the doctor's wage has been reduced amahiat of the expenses his or her
taxable income will also be reduced. These expenses would no longlambed against the business so the
business would operate at a profit and not be caught by Division 35dottas taxable income would be
exactly the same as if the expenses had not been sacafideithe business loss had been allowed just as i
was in the good old days.This arrangement should not be packaged as part of your exempnhpbstou
work for a public hospital.
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Doing the Double Dip

June seems to be the silly season when people start to spend wieasorounts of money just for the
sake of avoiding paying tax on it.  This is all very well if yame buying something that you would buy
anyway. But if you wouldn’t normally spend your money in thiy wau are giving up the whole dollar to, at
the very most, receive 46.5 cents back from the ATO. Under thaanescales you will have to earn over
$150,000 this year before you even qualify for the 46.5% if your taxatdenie ends up under $150,000 you
may only get 41.5% or 31.5% back.

I much prefer doing the double dip. This is where you claim a taxtasdiar an expense but you are
not actually out of pocket because your employer has reimbursedoyau As these expenses are tax
deductible to you, your employer does not have to pay FBT on the raiembeint. This secret plan and clever
trick does not work for all expenses, only items that are claimddr arbitrary methods. For example if you
own a car, keep a log book of your business use and ask your emplogientiarse you for the business use
portion of the running expenses of the car. Your employer does notdhaay FBT nor deduct PAYG tax
from the money he or she pays you. You do not have to include this nmopeyritax return, not even as a
reportable fringe benefit. So effectively you have that pordf your car expenses paid out of tax free
dollars. Then you can use the kilometre method to claim the veny Basiness kilometres in your personal
tax return, up to 5,000kms per car. This could give you a further taxtaedatover $3,000 despite the fact
that you have been reimbursed for the cost of travelling those kilometres.

Changes to Double Dip

The ATO has withdrawn TD 93/145 and issued TD 2005/D17. This is awnadft so we cannot be sure
of the final outcome. Nevertheless it is important to warn dientmediately as it is the ATO’s intention to
apply the ruling retrospectively.

TD 93/145 is the ruling on which we based our laptop double dip. This ie Wigeemployer reimbursed
the employee for the value of the laptop but was not subject tmRBfie payment even if the employee only
used the laptop for private purposes. If the employee did use thp faptwork purposes they would also be
able to claim depreciation in their personal tax return. Accolgittte employer and employee both claimed
a tax deduction for the same laptop. Considering the statementsmidde€005/D17 it would no longer be
advisable for employees to claim depreciation on a laptop that their emplgsyeirhaursed them for.

ATO is Processing Rulings on Rental Property Kit

Over a year ago we created a kit that provided a simple methethfdoyers to obtain a binding ruling
from the ATO that they could pay their employee’s rental propetéyest as an exempt fringe benefit. The
ATO was refusing to answer these ruling applications but hadlyfistarted to respond, conceding that the
arrangement is legal.

Any readers who have lodged an application and not yet receivegamse should chase it up with the
ATO office that sent them the letter saying the mati@s wnder review. If you still don’t receive a response
please e-maiulia@bantacs.com.au

Those not familiar with the concept should read the following, if jiieyly own a rental property with
their spouse and they are in different tax brackets. In shortttledfdéctively moves income from the high
income earner to the low income earner.

The National Australia Bank (1993 ATC 4914) case resolved that threshten a loan provided jointly to
an employee and associate was 100% exempt from fringe banediés the otherwise deductible rule even
though the employee would have only been entitled to a deductio®%6rb®cause the other 50% was in
regard to an associate of the employee i.e. a spouse.

Not only does this allow a high income earner to maximise thatimegyearing benefits but when the
property is sold at a profit the capital gains will still lppartioned on the basis of ownership. Therefore the
low income spouse receives an equal share of the gain despisetthe for she did not claim an equal share
of the expenses. Further this provides brilliant flexibility iattii the low income earner becomes the higher
income earner, simply change the person who participates in the salaigesacrgéngement.

There are many doubters that such a golden opportunity has exsted 993 without being brought to
public attention. To prove our point we applied to the ATO for a rulifgey took many months as they
were reluctant to concede the case had set a precedent.
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Now this ruling is a private ruling so can only be enforced onAh@ by the individual applicant.
Accordingly, each employee wishing to utilise this case niepsrsue his or her employer to accept the case
or apply for their own ruling to be safe. There will be a mpj@blem with employers as they get no real
benefit from the arrangement yet would be made to pay FBieiATO takes a narrow view or have to pay
their accountants to apply for a ruling. This is probably why treept has not yet taken off which is a
shame as it can save employees thousands of dollars per year.

To solve this we have prepared a kit to present to your empldper kit explains the whole concept in
detail. There is a page for the employer, the employee andnipéyer’'s accountant. There is also a
checklist of dos and don’ts to make sure you stick within the bounds of tleelpnécase, a worked example,
suggested issues for the employment agreement, an employaaii@cland booklets of advice on CGT and
Rental Property Taxation Issues. The kit includes a copy of the rulilmgwveereceived and all the paperwork
necessary for the employer to apply for their own private rulingimmply putting in their personal details,
signing and posting. At $150 (tax deductible) the kit is considerdidpper than your employer going
through the ruling process from scratch. But more importantigilithelp you explain it to your employer
and accountant how simple it is for you to save tax every year.

More details of the kit are on our web site. The calculatopédes up dated for the 2007 tax rates. If you
wish to purchase a kit please ring the Ningi office on 07 5497 6777.mégualso like to visit the ATO web
site and read ID 2005/219 which is a summary of a response to an application along thiethiadkit.

Leasing Your Car to Your Employer

If you are considering a novated lease arrangement with yqloysnyou are no doubt already aware of
the improvement salary packaging a car can make to yourieéfdeke home pay. But why have your
employer pay interest (implied in the lease payments) taseleompany when this money can be paid to
your spouse instead. With the new $4,000 income allowed to the loweérneaming spouse before Part B is
effected there is everything to gain and nothing to lose by trasigement if your spouse is looking after
children full time. Even if you do not have the funds to buy theoatight there is still some profit to be
made by your spouse borrowing against your home to make the ntbstlofvest possible interest rate and
then leasing it to your employer at the rate normally charged by¢easmpanies.

The employee cannot be the owner of the car that is leasedt tentipoyer hence the need for a spouse
to own the car. The effective interest rate charged to theogempshould not be more than that normally
charged by the lease company and if your employer wants abdmutely confident of the arrangement a
ruling should be sought from the ATO.

Tip — If you are not earning more than $150,000 pa make sure your empglaytribution reduces the
taxable value of your benefit to zero.

Christmas Parties

What the ATO gives with one hand they take away with another s@arbéul when planning your
Christmas Party.

In an attempt to minimise their Fringe Benefits Takility many employers are trying to keep down the
cost of their staff Christmas Party. If the party costsenthan $100 per head ($300 frothAlpril, 2007) the
cost will be subject to FBT, less than $100 and it is an exenmgefiienefit. But the exempt benefit is not
the most tax effective option if the employer is in the maximum tax bracket.

FBT is calculated at the maximum tax rate of 46.5% so orutfecs it would seem well worth avoiding.
Christmas parties are entertainment and entertainment isonatetiuctible. But a Christmas party is not
entertainment if it is a fringe benefit. If the party gfiedi as a fringe benefit ie cost more than $100 per
employee it is tax deductible and so is the FBT that has paible If the party qualifies as an exempt fringe
benefit because it cost less than $100 per employee ($300 ffakpril, 2007), then the party is not tax
deductible to the employer because it is entertainment. Bgathe argument a GST input credit can only be
claimed for a Christmas Party to which FBT applies. That@ST credit can only be claimed if the party
cost more than $100 per employee ($300 frémgril, 2007). By the way the $100 ($300 from theAfpril,
2007) threshold is the GST inclusive amount.

Confused? One can'’t help feeling that is exactly where the ATO wants peu t
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Lets assume you have $1,000 in profit that has not yet been taxedwuaratey in the maximum tax bracket of
46.5%. You decide to spend the profit on a Christmas party by only spehdirmgnount left after the tax
consequences are taken into account. If the party is going to cambfy exempt benefit you have to pay tax
of 46.5% on the money used to pay for the party. This leaves $535 aaslangpeople (including yourself)
attend the cost is less than $100 ($300 fréhifril, 2007) per employee so the party will be exempt from
FBT. If the party cost more than $100 per head then it is subje&Twso the employer would not be paying
income tax on the $1,000, instead it would be spent as follows: $465 oarfédBi535 on the party as before
but the bonus is the employer would be entitled to claim an input credit of $48.64 on the costwythe pa

On the other hand if the employer is in the 30% bracket like consparnig better to utilise the FBT
exemption ie have a Christmas party that costs less than $100 (8800 fApril, 2007) per employee. Note
that is $300 per employee so the costs must be less than $150 per head if partnersdare invite

With the new tax rates leaving most taxpayers in the 31.5%rtaket it is worth considering giving
employees a Christmas bonus instead. This would be taxedratdimal rates and tax deductible to their
employer. They can then pay for their own Christmas party.

Be warned, there are many other twists and turns regardingfr@as Parties and FBT, this is just one trap.
There are also issues with it is held. It really is woritassing your Christmas plans with your accountant
first.

Laptop Warning
ID 2005/149— Employers can only provide each employee with a laptop exeomptFBT once each FBT
year. If the employer is reimbursing the employee for the afothe laptop over a period of time there can
only be reimbursements for one particular laptop each FBT year. FBReyear is from T April to 31
March. So if for example an employer made 12 monthly paymemts January to December to reimburse
its employee for one laptop the employee would have to wait uptil e following year before he or she
could receive another laptop even though he or she received the previous laptop 16 months prior.

FBT Return

On 3% March another FBT year closed and employers will be preptr@igFBT returns over the next
two months. Employers should take the speedo reading on all ikassalso time for employees to think
about making an employee contribution if their employer has provided them witrbéetiikage benefit.

Employers effectively pay 46.5% tax on any taxable fringe lendio be in the 46.5% tax bracket
employees would have to have a taxable income that would exceed $15006@&ny cases employees
would be better off just taking the cash and paying maybe only 31.5% tax then buybegéfiethemself.

This is a bit more difficult if the benefit is just as autesf using a pool car. Unfortunately, if you take
home a company car for the night you are considered to have thatatkable for private use so a fringe
benefit is created. If your reportable fringe benefits exceed $1,000 32000 I April, 2007) it may affect
how much you receive from Centrelink or increase your liabititthe Medicare Surcharge. If this is the case
you need to talk to your employer about increasing your payeéwgrtiount of the “benefit” plus the tax you
would be liable for on the grossed up amount. Then pay your employempdmyee contribution equal to the
extra you receive in your pay after tax. If your income ss lihan $75,000 it will effectively reduce the tax
payable on the benefit to 31.5% instead of 46.5%.

If you are provided with a company vehicle ie a sale representtitere is no doubt an amount will
appear in the reportable fringe benefits box on your PAYG summatys may affect your Centrelink
entitlement or Medicare Surcharge as discussed above. But iéyquoyer reduces your overall package by
the amount of FBT he or she has to pay on your car, you are bettealoffg an employee contribution that
reduces the amount of FBT payable by your employer to zero, if your persondétexieas than 46.5%.

In short with the maximum tax bracket of 46.5% not applying urdipalyers income exceeds $150,000,
there are huge savings for employers and employees in essatg your fringe benefits. The government
estimates that only 2% of taxpayers will be in the maxiniaxnbracket in 2007 so any employers who are
actually paying FBT rather than cancelling it out with empyee contribution are paying more tax than they
should.
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Key Figures and Dates for Fringe Benefits Tax

In the May 2006 budget it was announced that the rate of tax Weuldduced to 46.5%, the exempt
minor fringe benefit amount increased to $300 and the reportable benefitolthiesreased to $2,000. Both
these figures are the taxable amount before grossing up. The céhahgerate of FBT to 46.5% will also
change the grossing up percentage. The FBT year runs ftexpril to 31° March, even though the budget
came out in May the government announced that the change in theafeB® 46.5% would be retrospective
to 1% April, 2006. Accordingly, the changes in the gross up rates ksl lze retrospective. All other changes
don’t come into effect until the next FBT year that starts*bAfril, 2007. A summary of the changes are:
Start Date:

1% April, 2006  FBT rate of tax 46.5%
Gross Up Rate for benefits not subject to FBT 1.8692
Gross Up Rate for benefits subject to FBT 2.0647
Gross Up Rate to but used on 30-6-07 PAYG Summaries 1.8692
15! April, 2007  Benefits not required to appear in RFB Box on PAYG summaries if taxableafie
before grossing up) under $2,000.
Minor and irregular benefits of less than $300 are exempt

To calculate fringe benefit tax payable you take the taxable value ofnisig hesually its cost) multiply it
by the gross up percentage which is 1.8 if the benefit does noden@ST ie interest payments and school
fees or 2. if the benefit includes GST ie a car. To thissgbsip amount you apply the 46.5% tax rate and
this is the amount of tax you pay.

With only 2% of the population now in the 46.5% (maximum) tax bragketan be very easily saved by
making an employee contribution from after tax dollars to rediiegaxable amount (usually the cost) to
zero. This will effectively reduce the tax on the benefthtbemployee’s marginal rate rather than the 46.5%
FBT rate.

Salary packaging — Employee Contribution

If your salary package reduces your gross pay to less than $18006@nyimprove your take home pay
at the ATO’s expense by making employee contributions. Fringditsetae is based on the assumption that
if you received the money for the benefit in your pay packetfatl will be taxed at the maximum bracket.
So if your salary package before the sacrifice is over $180,000 but $h#®,000 once the sacrifice is
deducted please contact our office and we will calculate the dpim@aloyee contribution you should make
as the formula is too complicated to explain here.

If your package is under $180,000 before deducting the salary sasific should make employee
contributions to reduce the “taxable value” of the benefit to zem.erployee contribution is not necessary
with exempt fringe benefits that are salary sacrificedh g superannuation, laptops, mobile phones, minor
benefits etc. because their taxable value is already Zdre.“taxable value” is normally the market value of
the benefit you receive, so, if your package is under $180,000, the on$itertn salary sacrificing are the
exempt benefits or in most cases a car (providing it is upltkehave much business use and it will travel a
reasonable amount of kilometres) though this can still be improved by an empboyeleution.

Note you will not be able to claim a tax deduction in your personal income taxfaatthie cost of using a
salary sacrificed car for your work.

Remote Area Housing

If your employer provides you with residential accommodation treepat subject to fringe benefits tax on
the costs of providing that accommodation, if it is in a remote. afidas effectively means that they can
provide you with a home out of before tax dollars. Note the comceskies not apply to an employer
reimbursing you for rent paid in a remote area.

Now the difficult part is determining what is a remote ar€he easy answer is refer to PSLA 2000/6 it
has a list of these areas and is availablevatv.ato.gov.au To calculate whether your area qualifies make
sure that it has a population of less than 14,000 people or 28,000 peojdentdtitin a zone A or B. Then
check that there are no other towns within 40kms, by the shortesicaraoute, that have a population of
more than 14,000 people or 28,000 people if in a zone A or B. If it does nah@a€kms test it will still be
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considered remote if your area is further than 100kms away freowrma with a population of more than
130,000. Populations are based on Census information.

The Return of the Bonus

Many employers motivate their staff by offering non findn@eards such as holidays or outings instead
of bonuses. This makes reasonable sense as if we receivpaxttzere is an obligation to be responsible
with it but if we receive a holiday or free dinner it becomes much more of a treat

From the T July, 2006 the government expects that only 2% of the population will the imaximum tax
bracket of 46.5% yet fringe benefits such as holidays and outiegaxaed in the hands of the employer at the
highest tax rate. Accordingly, an employee would receive arbetult if they were paid a cash bonus than
to receive these gifts.

For example if you had $1,000 with which to reward an employee you gigalthem a gift worth $535
and pay FBT of $465 or you could increase their gross pay by $1,000 arey iite earning less than
$75,000pa they would only have to pay $315 in tax, leaving them $685 with which to buy their own gift.

There is a small reprieve in that from th& April, 2007 minor, irregular and infrequent gifts and
incentives to employees that are $300 or less will be exemptEBT. Until the T April, 2007 the amount
is only $100. But be careful if the benefit is considered enter&iirauch as dinner or a holiday then if it is
exempt from FBT it is not tax deductible. Again you may have lbetter off paying a bonus as that is tax
deductible.

FBT on Vehicles

Another FBT year has come to a close and once again we wammostdtusinesses have to consider FBT,
but many think it doesn’t apply to them. An FBT liability can@sanply from providing Christmas presents
or a Christmas party to employees where the total of whatatheé their family receive exceeds $100. Note
this amount increases to $300 for the new FBT year.

Cars are another big FBT issue. If your business owns a cdriarmadvided to you in relation to your
employment in the business i.e. you use it in your job or it isgbgur salary package then FBT is payable
by the business unless you are a sole trader or in parmei$line car is provided to you in your capacity as
a shareholder, beneficiary or director FBT is not payable butatesthat you could meet these circumstances
in a normal business. Even if the business decides not to claiexpegses for the vehicle it must still pay
FBT. This is the case even if you don’t use the car but itresggd near your home. So if your business is
based at home, down the road or on the family farm and the vehicle ike business premises it is
considered to be available for your use. In these circumstanog$adk must be kept for 3 months to prove
there is no private use.

If your business owns a ute or other commercial vehicle youtimay you do not have to worry about
FBT. Not true, like most concessions in tax law you have to gtee way through a maze of conditions
before you qualify. In the case of utes and similar vehicles peagile think they do not have to pay any
FBT and the expenses are fully tax deductible. In order forghiele to qualify for the exemption from FBT
it must only be used for work related travel that is travel ondhgbetween home and the job and travel
incidental to work eg getting your lunch. Any private use of the lehmust be restricted to minor,
infrequent and irregular. This means that if you use the vehigigekoyour children up from day care every
afternoon, it will not qualify for the exemption. Also if you taltee vehicle on a fishing trip and the
kilometres are not minor, it will lose the exemption. Worsdlaf gou lose the exemption the home to work
travel will no longer be exempt unless you are carrying bulky tools, dtirsgeait.

References MT 2019 and MT 2021.

Claiming Your Lunches When You Work From Home
The ATO NTLG FBT sub-committee minutes fof2®lay 2003 contain some very interesting discussions
on when food eaten in your home office would be tax deductible and not swdbfe8T. The NTAA put
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forward an example of Michael who was employed by his compéinael Widgets P/L. The company’s
business was conducted from an office in Michael’s home. The questitm fhe ATO was if each working
day Michael purchased sandwiches and juice from the local dekltanit in his home office while he was
working would the meal be deductible and not subject to FBT. Further, what abautcathsee course meal
from the local restaurant purchased as a takeaway and e#terhiome office? The relevant section is 41 of
the FBTAA which covers meals provided on business premises.

The ATO did its usual cop out and stated each case would depend otidtdapdacts and each person
should apply for a ruling on their particular circumstances. But ditt concede that there are times when
such an arrangement would result in a tax deduction. Their mearodconcern was whether the office was
bona fide business premises. Details of when part of your home ideraasa place of business are set out
in TR 93/30 and TR 2000/4 covers the definition of business premises for FBT purposes.

TR 93/30, at paragraphs 4 and 5, lists the following factors asnelglian considering if part of your
home is considered business premises.

1) Part of the residence is set aside exclusively for thrgieg on of a business by a self employed person,
for example a doctors surgery. Or Part of the home is usethapayer’s sole base of operations for income
producing activities for example where no other work location is provided to an emplogeeemployer.

2) The area is clearly identifiable as a place of residence

3) The area is not readily suitable or adaptable for use for private ortdomeaposes in association with the
home generally

4) The area is used regularly for visits of clients or customers.

Warning if you meet the requirements above, so part of your honoasglered business premises and
you purchased your home aftef™September, 1985 then your home will be subject to CGT because part of
is income producing. While only part of the gain will be taxable need to first calculate the gain for all of
the property and then apportion it. So you now have a massive record keegpogsibility that is
unavoidable whether you eat your lunch in the office or not. If the heasdirst used to produce income
after 20" August, 1996 your cost base for the whole house will be reset atatiet value at that time. If
you purchased the house aftef"ugust, 1991 you are permitted to increase your cost base by thegholdi
costs that you have not otherwise been able to claim a tax aedtati The holding cost for the part of the
house you use for private purposes can be used to reduce the gaibwsiriees portion. This is because the
holding costs, not previously claimed as a tax deduction, are takeacewant to calculate the whole gain
made on the property then this figure is multiplied by the pesigerdpplicable to the business use. Holding
costs are interest, rates, land tax, insurance, repairs and maaicgecosts. This means even keeping receipts
for light globes, mower fuel etc.

On the up side, if your home is considered a place of business ydaioaa portion of the interest, rates,
insurance, repairs and maintenance costs as a tax deduction. Twe iganbrmally based on floor area and
is also used when calculating what portion of the gain on the sale is subject to CGT.

Note it is fatal to your claim if you eat the meal anywhere else in the bther than the office.

Subsection 136(1) of the FBTAA states that business premises “do not include premaspart of premises,
used as a place of residence of an employee of the person oplkayesrof an associate of the person”. At
first glance this may seem that home offices are exclud@dt .the NTAA took the view that as long as the
part of the home that was being used as business premises wasangivay used as part of the residence
then it passed the test. The ATO didn’t contradict this but did ldd ef talking about the definition of
business premises in TR 2000/4 and TR 93/30.

What If Your Boss Won't Salary Sacrifice?

In this era of high employment the answer may simply Ipd, & boss that will allow you to salary
sacrifice. Another option is to contract through your own compartgust. This will effectively make you
your own employer so you can provide salary sacrificing to yourself. Bbedsllowing analysis shows you
need a dominant reason other than the salary sacrifice benefésup the company or trust or you could be
caught by Part IVA.
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In the case of the high income earner who salary sacrifices aD8%penses relating to a rental property
held jointly with a spouse, there are many things to consider. For more details trishamwangement works
refer the Rental Property Salary Sacrificing Kit section on the homegbagew.bantacs.com.au

Optimal tax minimisation is achieved between spouses wheratbdyoth in the same tax bracket. They
do not have to have exactly the same income. If you are congragbim may be able to split the income you
earn with your spouse anyway. There are many restrictiaimésinegard that you need to discuss with your
Accountant but if you can manage to get enough income across to your spduser she can reach the
same tax bracket as you, after returning the income and espeosethe rental property in the traditional
way, then you do not need to worry about salary sacrificing to\aelies. On the other hand, if you cannot
legally use your trust or company to pay any wages to your spouseaybe able to use it to reimburse you
for all the rental property expenses (except depreciation) anddeeoéthe otherwise deductible rule you do
not have to pay FBT. This would leave your low income spouse withtloaisental income and depreciation
in his or her tax return.

The alienation of personal services income provisions are just dne lodrriers to splitting income with
your spouse. These rules may limit the amount you can pay to youespopiohibit you from paying any
of the income, the company or trust receives from your persenatss, to your spouse. If your company or
trust does pay some wages to your spouse then you cannot take advatiiagaalairy sacrifice arrangement
on a property you own with your spouse, as their share of thesepevill be considered to be part of their
package not yours. But if you are so strictly caught that your spouse entitled to or just does not receive
any wages from the company or trust you maybe able to ssdanfice their share of the rental property
expenses against your income.

At first glance this appears to be caught by section 86-60 (1997AvAath prohibits a deduction for
expenses that the individual would not be entitled to deduct in thearaéitsix return if they were personally
in the circumstances of the company or trust. Obviously, as awaer of the rental property the individual
would not be entitled to claim all the expenses of the rental gyojpehnis or her individual tax return. So at
first glance it appears that the salary sacrifice arraegée will not work if you are a contractor caught under
the personal services income rules. But TR 2003/10 states tttains86-60 has limited application
(paragraph 101) and at paragraph 141 gives an example of a laptop andpmatddeing provided as part
of the remuneration package of the person producing the personal sgrwcas as ok. This and statements
made at 102 suggest that when looking at whether the person providseytlees would have been able to
claim a deduction for the expense it should be considered whethevdli&) be able to claim the expense if
they provided it to an employee who provided the services they did. Qagffudio doubt. TR 2003/10 does
not directly address packaging rental property expenses. ®hkemrhere is part of the expense reimbursed
is an expense of an associate and these rules prohibit a deductigayfoents to an associate. So the
guestion is, is the reimbursement part of the package of the pemoding the services or a payment to an
associate? Could go either way so you will need to apply to tl@ 8T a ruling. The next issue is the
guestion of whether you set up the contracting arrangement with thaeatdrpurpose of a tax benefit. If this
is the case then even if the reimbursement is considered phet sdlary package of the person providing the
services the ATO can still throw out the whole arrangement) gour ruling application you would need to
be up front about the benefit you would receive and your reasons, othehdahéernefit, for setting up your
company or trust. Probably the most acceptable reason for seftiagcompany or trust is because the
business you are contracting to will not deal with individuals. Sa@skbur employer to allow you to
contract maybe the very reason why you will not be able @rysahcrifice when other contractors would be
able to.

If you go down this path, don’t forget when negotiating a cointos your company or trust the business
that pays you will not have to pay superannuation, leave payments aaomhe states workers compensation
so you would expect a higher rate of pay to compensate for thieggs. If you are going to earn over
$75,000 per year you will also have to register for GST which adds another 10% toyoatepa

How Salary Sacrificing a Car Saves You Money

The technicalities of the following are explained in our Fringmddits Tax booklet. The following
example is just to help employees understand why thereagiragsin packaging a car and how to maximise
it, without getting into too much detail.
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Assume:

- The car you are purchasing costs $30,000 and travels 25,000 kilometras altgefuel consumption
averages 9.1 cents a kilometre.

- The lease period is 7 years. It is necessary to purehas& or near new car to obtain a novated lease
which most employers require before you can salary package. Theagkvaf salary packaging a car also
comes from being able to pay its expenses out of before taxsdetidhe longer you can lease that vehicle
the better otherwise you will have to start all over again with a new caraioldéo salary package.

- After the 7 years the residual is 10% ie $3,000.

- The implied interest rate in the lease is 9%.

- You will make an employee contribution to reduce the FBT to.z&BT is paid at the maximum tax rate
which is 46.5%. Unless your taxable income is over $150,000 ($180,000) you iniliHee41.5% or lower
bracket. Rather than your employer paying FBT you should payeyopiloyer an amount equivalent to the
taxable value of the benefit, out of your after tax dollars. Theamsa the value of the benefit will be
reduced to zero.

- Your income is between $75,000 and $150,000 so your tax bracket is 46.5%.

- GST Inclusive cost of the car: Repairs, Maintenance and Tyres $1,050

Registration and Insurance 1,200

Fuel 25,000 x 9.1 cents 2,275

Lease Payments 8,174
$12,699

Taxable value- of the benefit $30,000 x .11 = $3,300 so this should be the amount you coritobutster
tax dollars.

Cost to Employer— The employer would be entitled to GST input credits on most afasts of providing
the car, registration does not have full GST. For the sake ofisityplivided $12,699 by 11 and multiply
it by 10 to get the out of pocket cost to the employer of $11,545. Noenthtoyer has to pay GST on the
$3,300 employee contribution it receives so only $3,000 is available to rbduemployer’s out of pockets
which in total will now be $8,545. This is the amount the employerradllice your gross salary package
by.

Cost to You of the Package- $8,545 is only $4,999 in after tax dollars but you also have to pay the $3,3(
employee contribution out of your after tax dollars, a total of $8,299

Cost if You Paid for the Car Yourself- You would have to pay the $12,699 out of after tax dollars. To dc
so you would need to earn $21,708 though there maybe some savings on cheaper finance and mo admi

In short, to salary sacrifice the car it will cost you $8,29@fter tax dollars whereas providing the car to
yourself will cost you $12,699 in after tax dollars.

The above cost maybe a shock but that is because most of mslanél, about how much owning a car
really costs. Nevertheless, if you don’t want or need a new car salarygpackay not benefit you.

Christmas in September

The ATO, in draft ruling TR 2007/D6 has given us a little Christpmasent in advance. We have always
consider the provision of a Christmas gift to employees, at st@las party to be considered one single
benefit. So both the cost of the employee and his or her fanelydatti the Christmas party plus the cost of
any gifts would have to be under $300 to be an exempt fringe benethe traft ruling the ATO considers
the gift to be a separate benefit from the Christmas parég $ong as the total of all gifts to the employee’s
family is less than $300 it will be an exempt benefit.

The draft ruling also allows occasional use of a company cardpecial purpose to be an exempt benefit.
Other exempt benefits listed are three months membership tongvided to all employees and baby
sitting expenses when an employee is required to work overtime wtediye On the down side it states that
an exempt minor benefit can never be part of a salary package arrangement.
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Much more detail about the FBT consequences of Christmas pagigslable in our FBT booklet under
free publications omwww.bantacs.com.au

Depreciating a Laptop Provided by Your Employer
We used to call it double dipping. You ask your employer to provide jthuawaptop as part of your
salary package. Your employer gets a full deduction for thegaptthe year it is purchased and no FBT is
payable providing you only receive one a year as it is an exteimge benefit. Then you can depreciate the
laptop in your personal tax return up to the extent it is used for tlgl@upurposes. Then the depreciation
law was re written and we were unsure whether this little gap sslieeki

In PBR 65239 the ATO has advised that the double dip is still onyodlheed to do is buy a laptop and
take the receipt to your employer. Ask your employer to reducegroas wage by 10/11ths of the price of
the laptop and reimburse you for the full cost of the laptop. The oth&f the employer will get back in
GST from the ATO. On top of getting 1/1.bf the purchase price paid by the ATO you do not have to pay
any income tax on the money used to buy the laptop. You then keep &odiamponth to work out the ratio
of deductible to private use of the laptop. You can then deprecia@Sthenclusive price of the laptop over
3 years after adjusting for the private use portion.

Let’'s assume the deductible use is 60% and the laptop cost $3,300. Using the pyimeanatentitle
To claim $1,100 per full tax year less the private use of 40% sdethection in your tax return would be
$660. If you use the diminishing rate of depreciation the amount yodaianas a tax deduction in the first
full year would be $2,200 less the private portion. But under the diminishdtigod the it will take much
longer than 3 years to write off the remaining $1,100.

The Latest Salary Sacrifice Rulings

The ATO is now answering the tough questions regarding they Saarificing kit. This is where the
high income earner salary sacrifices the rental propertly flaw expenses. This leaves just the rental
income, capital gains and depreciation to be included in the ownergttems so the property is running at a
profit (no Centrelink add back) but the high income earner effegtinegleived the deductions for the low
income earner’s expenses. This was explained in detail irmasuedition where we reviewed PBR78388
which approved of the high income earner owning as little as 5% of the property.

The latest rulings from the ATO approve of the high income eaweing the property with a
discretionary trust and the arrangement being used for shatead of a rental property. The shares ruling
has been approved but not vyet listed on the private binding rulingseregiswe will advise you of that
rulings number in a future issue. The ruling number for the propentyg co owned by a discretionary trust
is PBR 77937. The reason the trust was considered an assodiaeeaiployee is because the employee
was a beneficiary of the trust.

Salary Sacrificing Rental Property Expenses when Eployee
Only Owns 10%

Joint owners of a rental property that are in different tax bi.ck@ gain considerable tax benefits by the
high income earner salary sacrificing all the cash flomaleproperty expenses. This means that the high
income earners package is reduced by the value of these expehtesemployer does not have to pay FBT
because of the otherwise deductible rule. This is as good agthmtome earner receiving a tax deduction
for all the expenses with the added advantage that the employdeaitarihe GST back where applicable and
Centrelink cannot add back the rental property loss because timergeis All that goes into the couple’s tax
returns is the rental income and depreciation so it is positgedyed in the return. This works quite well
when the property is owned 50:50, but imagine the advantage as the high meomae owns less of the
property. This means the low income earner receives motreeakht and future capital gain but the high
income earner still effectively claims all of the rental property egee as a tax deduction.

Some conservative commentators have recommended that as the tegfinghse on this type of
arrangement was 50:50 ownership then investors should not vary from thg.our opinion that as the
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legislation says jointly liable not equally liable then theorati ownership does not matter. This has now
been verified by PBR78388 where 90:10 and 95:5 ownership ratios were appButdze warned PBRs are
private rulings so cannot be enforced by anyone other than thoserigimally applied for the ruling, so for
your employer to be confident you need to apply for your own. Details of how to do this arewebaite.

Salary Sacrificing Tricks for Share Investors

The ATO has just issued a private ruling agreeing that the hogime earner in a family can salary
sacrifice all of the interest payments on a share portfolip ok jointly with their low income spouse and
their employer does not have to pay FBT because of the otherwisdibledude. This effectively means
that the high income earner gets to deduct all of the intexpehses but gets to split the income with his or
her spouse. The private ruling number is PBR 79617. PBRs are onlg obpigvate rulings, not binding on
the ATO. To be absolutely sure that your employer is protectwbitld get its own private ruling from the
ATO.

FBT Year Draws to a Close

On 3% March the FBT year comes to a close. This unusual date was creatductthee pressure around
the 30" June. That was before reportable fringe benefits were inteddudNow the fringe benefit you
calculate as at the 3March will appear on the employee’s PAYG summary for thar ynding 30 June.
There is no need to add on the next 3 months but the 3 months beford' then8dn the previous year is
included. This also means that if an employee leaves your emgibyratween the start of April and the end
of June and they were receiving fringe benefits, you will haygdweide them with a PAYG summary in the
year after they leave your employ. Of course it will noluide any income just the reportable fringe benefits.
The good news this year is that you do not have to include in thealeljgoaimount the value of pooled cars,
saves all that argument over who used what when. Don’t forgeduweatif the benefit is grossed up for FBT
purposes at the higher rate, for the purposes of the reportaigie lrenefits box on the PAYG summary the
gross up rate is 1.8692.

If this is starting to go over your head please refer our é&fBenefits Tax booklet which is available
under the free publications section of our web site and please remember we don’t malles the

To Do before the 31st March, 2008

1) If it is getting close to or more than 5 years sinaegebbok was kept on a vehicle one needs to be startet
before 31 March so it will cover you for all of that FBT year.

2) Make sure you have all the necessary written employeardeghs, it may even be worth writing into
your employment agreements that the employee is liablenfopanalties you incur if these declarations
are found to be incorrect. Employee declarations are high okili@eaudit hit list. Examples of some of
the types of benefits requiring declarations are:

* When applying the otherwise deductible rule the employee needsclarel that the expenses are
deductible or work related and that there is no private use or witainpege is applicable. Likewise if
you pay your employee’s mobile phone bill a declaration is negeskding that the phone is used at
least 50% for business.

* When the fringe benefit of a car is calculated on an actuallogsbook) method the employee needs
to declare the period of time they used the vehicle, the totahkires driven by the vehicle and
kilometres used for business.

* In the year that a log book is actually kept a declaration also needs to be rtiage¢tstdog book was
kept for 12 consecutive weeks and the percentage of business use.

« If the 12% of cost method or 193f all expenses method is used the employee must declatbehat
vehicle travels more than 96 kilometres per week and the weeks the employde wsddde.

* In the case of payment of a living away from home allowance the emplmads teedeclare the period
of time away from home, why they were away from home, where hentbe type of residence,
where he or she resided while away from home and the applicable time period.

» A travel diary detailing each day’s itinerary will also mecessary for overseas travel of more than 5
nights.
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* If you are providing your employee with temporary accommodatiohevthey are relocating they
need to declare the date they commenced looking for permacmorhimodation, their employer’s
name and the new location. If it takes more than four monthsdoprmanent accommodation a
declaration also needs to be made as to whether the employee ovinprketheus accommodation. If
they did not own their previous accommodation they can receive thepexeemporary
accommodation for up to 6 months but after 4 months they have to dibelatieey are unable to find
accommodation. If they did own their home previously but have sold itgigtey2 months with the
appropriate declaration. In both cases the address of the tempocamnaodation needs to be
included and a statement that the move was solely for work purposes.

3) Make sure you take the speedo reading for all vehicles*bMatch

The basics for this year
This FBT year has 366 days so don't forget this when working out the portion of daysascarailable for
private use.
The benchmark interest rate for loans and deemed interest rate for cartharaddual cost method is 8.05%.
The gross up rate for fringe benefits that are subject to GST is 2.0647 and if not 1.8692
Benefits that ar@ot reportable on an employee’s PAYG summary include:
* Meal Entertainment
» Car Parking
* Entertainment Facility Leasing expenses ie corporate boxes
* Pooled or shared cars — really you only have to let another employee use the ¢cammdiave to
report
* Remote Area Benefits
* Protecting the personal safety of employees
* Emergency Overseas Health care
* Overseas Living Allowances
» The use of emergency vehicles or police cars (including unmarked police cargg tiw @nd from
work
» Defence Force Member’s Benefits

A Few Tricks

If the goods your employee receives are actually part of yauatbusiness makes then the gross up rate is
only 1.8692.

If the value of the fringe benefit before grossing up is less than $2,000 it doeeddb be reported on the
employee’'s PAYG summary.

If an employee’s mobile phone is used more than 50% for business guipaséhe whole amount of the
mobile bill can be paid with no FBT arising. If the mobile has PDA capabilitissan still apply.

Infrequent (ie less than 20) and irregular fringe benefitm@iréaxable and not reportable if they cost less
than $300. Note they cannot be part of a salary sacrifice amamgeand are not tax deductible to the
employer if they are entertainment.

CGT on the Sale of a Business

Concessions are permitted regarding capital gains made onthasere not plant and equipment, where
the business qualifies as a small business entity under theif@ichpbx System (STS)r the Net business
assets of the business and associates are less than $6 million.

The only requirement a business needs to meet to enter the 8Ti&ave a turnover (total sales) of less
than $2million.

The $6 million net business asset test does not include your spousseesbassets if your businesses are
not related. If an individual partner in the business owns less tha#ib# partnership then only his or her
share of the net partnership assets is taken into account when calculating thier$6 m
How the Small Business CGT Concessions work:
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a) The 50% capital gains discount - only half of the gain is includedour yaxable income. This
concession is not available if the asset is owned by a compafgu must have held the asset for
more than 12 months for this to qualify

b) The 15 year ownership exemption. This requires you to have heldsitef@smore than 15 years.
The asset must be an active asset. You need to satisfy thellcanindividual test if the asset is
owned by a company or trust. The taxpayer or the controlling theiVji if a company or trust, must
also be over 55 and retire or permanently incapacitated.

c) Retirement exemption — can only apply to an active asset andxjreeyéa or controlling individual
must be over 55 and retire or put the funds into a super fund where thagtvine taxed on entry or
exit. A taxpayer can only process $500,000 worth of capital gains #yisnstheir life time. This
does not require the asset to have been held for more than 12 months

d) 50% discount for active business assets — can only apply to an adate ahis does not require the
asset to have been held for more than 12 months.

e) Rollover relief where an active asset can be sold and anothee astset purchased or improved
within two years or in the previous year. This does not requirasbet to have been held for more
than 12 months. From 1-7-07 if you don’t spend the rollover you declaseiicame or use the
retirement exemption in the year the 2 years expires. Pr@71ybu had to go back 2 years and
amend.

f)

Note b) to e) from 1-7-07 require your net assets and those of youraesao be less than $6mil for the
business to be a small business entity. More than one of the@bobe used if you qualify. It is not that
difficult to meet the retirement condition but if that is theecgsu would not be looking to use the rollover
relief. You can use the 50% capital gain discount together withG#eactive asset discount to only pay tax
on only 25% of the gain.

For example:

Gain of $100,000

Less 50% CGT Disc 50,000
50,000

Less 50% Active Asset Disc 25,000
25,000

Purchase A New Active Asset 25,000

Amount subject to CGT 0

An asset is not an active asset if it is held merely foptingose of earning rental income. From 1-7-07 to
qgualify as an active asset it must be used in a business, thesBusamebe one owned by an affiliate, and it
must be active for at least half the time it was owned or 7 %2 years whichdiveréast.

There are problems if the asset is held in a company. Fieth0% capital gain discount is not available.
The controlling individual test cannot be met in many circumssrso the 15 year ownership or the
retirement exemption may not be available. The active asseiudisstays within the company. If you try
and get the money out of the company (without putting it into a supetaaméiand note possible age base
limit problems) every dollar you receive, including the dollars tha company did not have to pay tax on
because of the discount will be fully taxable as a dividend in your hddvsisig the rollover relief provisions
is only useful if you are buying another business and it will fgxe to continue to use the company so
continuing the problem next time you sell.

Changes in the 2007 budget now mean that there can be up to 8 controlling individuals in any busines:
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FBT — Formula Method for Cars

Just a reminder as you start preparing your FBT returns for 20081¢ha007/2008 FBT year had 366
days in it so if you are using the formula method and the camstimes not available for the private use of
the employee you will need to apportion these days over 366 instead of 365 this year.

All the other year end information and rates you need were in Newsflash 163.

FBT Benchmark Interest Rate

For the FBT year*1April, 2008 to 3 March 2009 the benchmark interest rates for employee loans and
car benefits calculated on an operating cost method will be 9%.

2008 Budget Cans Salary Sacrifice Trick

It looks like they will remove the otherwise deductible rule Benefits provided in regard to jointly
owned assets (including shares and rental properties). Theabiigbp hole was created to avoid problems
faced by most couples when everything is in joint names. litbeilinteresting to see how this problem is
solved so don’t go jumping ship just yet. Another reason not to pathatibecause this arrangement was
perfectly legal there will be no retrospective claw back. Tipesgple who have already entered into such an
arrangement can continue to do so until' ®arch 2009, by which time we should know the details of the
new law. | think we should be happy that we got to make hay wigleun shone. It is quiet probable that as
more people entered into the arrangement the government finaitleddo take action. | say finally because
the test case was in 1993. It is much more palatable to ub¢hawerage person gained this advantage while
it was available even though this is what contributed to its denhiseummary our advice is to continue until
31% March, 2009 in any arrangements you currently have, know the budggydives you permission to do
so but don’t enter into anymore until we see the new legislatidhrgagh parliament and don’t hold your
breath for another loop hole, it is clearly this trick that theyaaming to stop. In the meantime SMSF non
recourse borrowings are looking very attractive. There is @rleam our next edition summarising the
benefits and traps

2008 Budget Limits Laptop Benefit

Laptops, Personal Digital Assistants and Tools of Trade From £' April 2009 you will not be able to
receive a these as an exempt fringe benefit unless they are usedypfonarork purposes. Further the
double dip will be stamped out too ie claiming depreciation on this same laptop in your persoetlrn if
you do use it for work purposes. Though if the item was purchased befbkéay32008 then you will still
get the deduction for the 2007/08 year.

FBT Year Draws to a Close

On 3% March the FBT year comes to a close. This unusual date was created tdhedaressure around
the 3¢" June. That was before reportable fringe benefits were introduced. Now tjeetfeinefit you
calculate as at the 3March will appear on the employee’s PAYG summary for the year endhguse.
There is no need to add on the next 3 months but the 3 months befor® thm&0n the previous year is
included. This also means that if an employee leaves your employment betwstanttbeApril and the end
of June and they were receiving fringe benefits, you will have to provide them RENG summary in the
year after they leave your employ. Of course it will not include any incorhthpigseportable fringe benefits.
The good news this year is that you do not have to include in the reportable amount the padledotars,
saves all that argument over who used what when. Don’t forget that even if theibegreised up for FBT
purposes at the higher rate, for the purposes of the reportable fringe demebis the PAYG summary the
gross up rate is 1.8692.

If this is starting to go over your head please refer our Fringe Benefiteodkbet which is available
under the free publications section of our web site and please remember we don’t malles the
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To Do Before the 3% March, 2008:

1) Ifitis getting close to or more than 5 years since a log book was kept on a velicieeds to be started
before 3% March so it will cover you for all of that FBT year.

2) Make sure you have all the necessary written employee declaratinay, éven be worth writing into
your employment agreements that the employee is liable for anytipsryalu incur if these declarations are
found to be incorrect. Employee declarations are high on the ATO audit hit list. Esashgbme of the
types of benefits requiring declarations are:

* When applying the otherwise deductible rule the employee needs to declahe #gid¢nses
are deductible or work related and that there is no private use or what perceafajeable.
Likewise if you pay your employee’s mobile phone bill a declaration is negestating that the
phone is used at least 50% for business.

* When the fringe benefit of a car is calculated on an actual cost (log book) methoglbieemeeds
to declare the period of time they used the vehicle, the total kilometres driviea \shicle and
kilometres used for business.

* Inthe year that a log book is actually kept a declaration also needs to be magd¢hstdog book was
kept for 12 consecutive weeks and the percentage of business use.

« If the 12% of cost method or 193f all expenses method is used the employee must declare that the
vehicle travels more than 96 kilometres per week and the weeks the employde wsddde.

* In the case of payment of a living away from home allowance the employer needkte thee period
of time away from home, why they were away from home, where home is, the tgsedence,
where he or she resided while away from home and the applicable time period.

« A travel diary detailing each day’s itinerary will also be necessargverseas travel of more than 5
nights.

» If you are providing your employee with temporary accommodation while tleengkarcating they
need to declare the date they commenced looking for permanent accommodatiomplogieres
name and the new location. If it takes more than four months to find permanent accoomedati
declaration also needs to be made as to whether the employee owned their praaousodation.

If they did not own their previous accommodation they can receive the exempt tgmporar
accommodation for up to 6 months but after 4 months they have to declare that they aréouiabl
accommodation. If they did own their home previously but have sold it, they get 12 months with th
appropriate declaration. In both cases the address of the temporary accaomsgats to be
included and a statement that the move was solely for work purposes..

3) Make sure you take the speedo reading for all vehicles*bk&tch

The basics for this year:

This FBT year has 366 days so don't forget this when working out the portion of daysascarailable for
private use.

The benchmark interest rate for loans and deemed interest rate for cartharaddtual cost method is 8.05%.
The gross up rate for fringe benefits that are subject to GST is 2.0647 and if not 1.8692

Benefits that are not reportable on an employee’s PAYG summary include:

Meal Entertainment

Car Parking

Entertainment Facility Leasing expenses ie corporate boxes

Pooled or shared cars — really you only have to let another employee use the cammthave to report
Remote Area Benefits

Protecting the personal safety of employees

Emergency Overseas Health care

Overseas Living Allowances

The use of emergency vehicles or police cars (including unmarked police cargg tm dnd from work
Defence Force Member’s Benefits

BAN TACS Accountants Pty Ltd Fringe Benefits Tax Booklet -29-
Created by Julia Hartman B.Bus CPA, CA, Registered Tax Agent



A Few Tricks:

If the goods your employee receives are actually part of what yomebssnakes then the gross up rate is
only 1.8692.

If the value of the fringe benefit before grossing up is less than $2,000 it does not neexghbtwtbd on the
employee’s PAYG summary.

If an employee’s mobile phone is used more than 50% for business purposes then the wholef éineount
mobile bill can be paid with no FBT arising. If the mobile has PDA capabilitissan still apply.

Infrequent (ie less than 20) and irregular fringe benefits are not taxable aadortdble if they cost less
than $300. Note they cannot be part of a salary sacrifice arrangement and are rchidiylel¢o the
employer if they are entertainment.

Useful Web Pages

FBT Calculations

The ATO has a couple of useful calculators on its site.
At www.ato.gov.au/distributor/asp?doc=content/content/37354thire is a calculator that will work out the
FBT payable on a car using either the statutory (formula) method or the operir{tpg book) method.
There is also a calculator to exempt and rebatable employees at
www.ato.gov.au/distributor/asp?doc=content/content/38383.htm

Boys Toys and FBT

| was surprised when a client informed me that a HQ Hoddelld now be worth over $100,000. | can
remember my father buying one brand new in 1972 for $3,000. | later padcchieoff him for $1,050 (no
gifts here, | had to pay $50 more than the best offer he had tcaddt¢lought | got a good deal when | sold
it a few years later for the same price.

My client had purchased his HQ many years ago for $14,000 and wasiwgraev he could claim the
cost of maintaining it as a tax deduction.

This whole idea is very exciting because it works in the opposéetion to the FBT laws which are
intended to not let you try and reduce the base value of a velipleshing it through another entity before it
reaches the company or trust you trade under, in other words, your employer.

Once the vehicle is owned by your employer all the costeiagsd with it are tax deductible and even the
GST credits can be claimed back. When it comes to allowintpéoprivate use of the vehicle your employer
must pay FBT or you must make an employee contribution. You canatalt¢hhe FBT using a log book to
get the actual costs or the formula method which is designeasde@detter tax benefit the more kilometres
travelled by the car and the lower the value of the car. $hidhere section 318 of the 1936 ITAA comes in.
You see if you are an associate of your trust or companysifyibiir own business. Section 9 (2) of the FBT
Act specifies that the base value of the car is the valtieeagarliest holding time by the employer or an
associate. So the value of the car for the FBT calculation is the opgioalyou paid for it. And it gets even
better than this in that if the car has been owned by the eerpboyan associate for more than 4 years only
2/3rds of its base value is included in the formula.

Kilometres Travelled % Kilometres Travelled %
Less than 15,000 26% 25,000 to 40,000 11%
15,000 to 24,999 20% Over 40,000 7%

So if the car originally cost $3,000 its base value will be $2,000n Evtke car travels less than 15,000
kilometres the taxable value (amount of employee contribution required) of tHé tendd be $2,000 .26 =
$520. If you utilise the tax benefits of making an employee contibbytbu only have to contribute $520 to
your employer from your after tax dollars to get a total dednchnd GST credits for all the expenses
associated with the vehicle.

The downside is your employer will have to pay income tax on thease in the car’s value (from the
time your employer purchased it) when you sell it. This woulbadhe case if you owned the car privately.
A solution may be to hold the car in your SMSF and lease it to gmployer. This would be an inhouse
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asset so you need to make sure it's market value at theofitnensfer is less than 5% of the SMSF'’s total
assets and all the t's are crossed re your investment strategy.

Salary Sacrificing Rental Property Expenses

This lovely little trick comes to an end on thé' 8larch when the FBT year ends. So if you are salary
sacrificing your low income spouse’s share of jointly owned rental pyoprpenses so that they are
effectively deducted at the tax rate of the high income earner it is imptréd you start to make other
arrangements. In the May 2008 budget the Rudd government announced the legislation would be chang
close this loop hole from thé'Bpril, 2009 and that no new arrangements were to be entered into in the
interim.

It is very important that you get out of these arrangements before the end afthebicause from thé' 1
April, 2009 you employer will be subject to FBT at the highest marginal ratewrspouse’s share of the
rental property expenses and it is quite possible your spouse won't be entitlad tteduction for the
expenses.

Salary Sacrificing a Laptop
The ATO has issued a few IDs on the nitty gritty of salary sacrifigifegptop. Laptops given to an employee
by an employer are exempt from FBT, there is a limit of only one laptopeperNote any laptops purchased
after 13" May, 2008 must be used primarily for employment purposes to qualify.
ID 2008/158Points out that additional memory, a bigger hard drive, internal modem or Witélsss
module for the laptop can be included in the exemption but cables, external modems, ceadésled
warranties do not unless they are included in the price of the laptop deal.
ID 2008/159 If an employer is reimbursing an employee over a period of time for the dbstlaptop then
another laptop cannot be acquired in the same year that reimbursements a@ thadariginal one. This is
the case even if the reimbursement for the original laptop have been over a perared tian one FBT year.
ID 2008/160 States that loan repayments on a laptop do not qualify for the exemption, the emistyer
reimburse the employee for the actual purchase of the laptop. A method of overttoswnguld be to still
present the receipt for the laptop to your employer and have them reimburse tyaudctual price of the
laptop. This can even be done in instalments that coincide with the loan repayments.

A Christmas Bonus is Better than a Christmas Party

For the best tax outcome you should pay your staff a Christmas Bonus and lét pagnfioa their own
Christmas party.

If your Christmas party costs less than $300 per employee then it is an &ksgedienefit, but because it
is also entertainment it is not tax deductible nor are you entitled to an inputferedé GST. If the cost per
employee is more than $300 then it is a taxable fringe benefit which will itakedeductible and input
credits would be available but the FBT would nearly double the price. FBT is pay#idar@aximum tax
rate so no matter how high your employee’s income is you cannot lose by paying bloeons that, after
being taxed as part of their wages, will give them enough to pay for their shiaeeCliristmas party.

Employer Provided Cars and Log Books

Whether you are an employer providing cars or an employee whose wekpagepa reduced by the cost

of your employer providing you with a car, if it is used for business purposes yod sbaslder a log book.
FBT is payable by your employer on the value to you of receiving the berteBtadr. In most

circumstances the formula method is used to calculate that value and césttrlgffective if there is very
little business use of the car. The formula method works on the basis that the moegré&ddhe car does the
higher percentage the ATO assumes it to be used for business. This works againséd pamarily for
business in a city where the amount of kilometres travelled is not that great.

For example a car that cost $21,334, travelled 18,000 kilometres for the year with rostsrigatuding
lease payments of $7,656, used 78% for business would have a taxable value for FBT purpose of $4,266.
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under the formula method compared with $1,684.39 under the actual cost (log book method). Considerin
fringe benefits tax is nearly the same as the taxable value, the log book estahagving.

A log book must be kept for 12 consecutive weeks and must include speedo readings for, €aeh day
name of the driver, the date, the reason for the journey, the name of the person makitryg #melé¢he date
the entry was made. FBT returns are due in April so now is the time to start a lo ymokvant to have
the option of using either method.

There are more details on how fringe benefits is calculated in our FBT binakietfreebies section of the
web site. While you are there read up on how an employee contribution can furthethediast to the
employer of providing the car if the employee is not in the maximum tax lbracke

Saving Tax on Your Investment Property — The Book

“Every investment property tax-related question you've ever wonddredt is answered here and
— perhaps more importantly — the ones you didn’t think to ask but should Haweproperty
investors who want to refine their strategy for maximum gain, tesureeful handbook will make
a great constant companion.” Eynas Brodie, Editor, Australian Property Investor magazine.

Combining Noel Whittaker’s easy reading style with Julia Hartman’s mindimgnhattention to detail was a
major challenge which ran way over schedule but it is finished, printed, and in the bosk Stowecan also
purchase it online by going teaww.bantacs.com.au/property.phfhe cost is $29.95 plus $5.95 postage — tax
deductible of course!

Ask BAN TACS

For $59.95 you can have your questions regarding Capital Gains Tax, Rental &sapettiVork Related
Expenses answered. For your Accountant, we will include ATO referenaggpmrsour conclusion. Just go
to www.bantacs.com.aand look for the Ask Bantacs link under ‘Most Popular’ on the home page.

Back Issues & Booklets

To obtain free back issues of the fortnightly BAN TACS Newsflash or any of the following booklets visit our
web site at www.bantacs.com.au/freebies.php. You can also subscribe to our Newsflash reminder.

Alienation of Personal Services Income Buying a Business Capital Gains Tax

Claim Your Trip Around Australia Claimable Loans Claiming a Motor Vehicle
Defence Forces [Military] Death and Taxes Division 35

How Not To Be A Developer Divorce FBT for PBls

Fringe Benefits Tax Investors Miners

Goods and Services Tax Overseas Professional Practices
Key Performance Indicators Real Estate Agent Rental Properties
Overseas Backpacker Fruit Pickers Selling a Business Small Business

Secret Plans and Clever Tricks Subcontractors Teachers

Self Managed Superannuation Funds Wage Earners Year End Tax Strategies

Disclaimer: Please note in many cases the legislation referred to above has only just passed through parliament. The full effect is not clear yet
but it is already necessary to make you aware of the ramifications despite the limited commentary available. On the other side of the coin by the
time you read this information it may be out of date. The information is presented in summary form and intended only to draw your attention to
issues you should further discuss with your accountant. Please do not act on this information without further consultation. We disclaim any
responsibility for actions taken on the above without further advice as to your particular circumstances.
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